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Just like other legal markets across Europe and around the world, France is
experiencing unprecedented activity. In recent years the legal market in France has
gone from strength to strength and it has become a sophisticated and complex
landscape. One that has evolved to be much more akin, and a rival, to both London
and New York. Firms are becoming more creative in their growth and really joining
up their practice areas, leveraging on their strength and creating real recruitment
strategies in order to attract talent and achieve their goals.

2021 has been an incredibly busy year all round and this busy market looks set to
continue into 2022, but what is continuing to drive this growth?

Private equity and the battle of the brands

The private equity market has risen in France as a power house practice area, just
as it has done in other developed markets such as the US and London. This has
largely been fuelled by US law firms and their appetite for growth. Over the last
few years, big US players, such as Kirkland & Ellis, have initiated a private equity
offering in Paris. As more firms entered this market, competition grew. There is
increasing pressure on other firms to try to keep up and offer the same services.
Other smaller, non US firms, such as CMS and Simmons & Simmons, also began
to build up their PE offering in order to compete. It isn’t enough to just be offering
a strong M&A practice anymore. This is because it is really difficult to fully service
clients on high value and international transactions without a PE offering. So many
other practice areas rely on having PE capabilities and partners may lose referral
work without it.

This attitude for growth has made the market a more interesting place for PE
lawyers. Now there is so much more choice as to where a lawyer can take their
experience. For firms, this experience is becoming hard to come by and firms
are clamouring to hire in this space. Firms are seeing the benefits that come
from expanding their senior hirings in these new practice areas and giving these
partners the autonomy to really grow.
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The pandemic




Market movement

With so many new opportunities in the market, the challenge
all firms are facing is how to attract high quality talent. Across
Europe there is not the same drive to shift working practices
to the flexible style seen in the UK following the pandemic,
and this is really impacting French lawyers and their priorities
going forward. In the past, the general consensus was that
lawyers all want to progress by working their way up the ladder
and moving to more prestigious firms in order to increase their
salary. There has always been a steady flow of candidates
wanting to move from the leading French and magic circle
firms to the US practices as salaries are at their highest here.
However, in the last year we have seen a definite shift in
attitudes and lawyers are much more committed to securing
a role at a firm with a good working culture. We are seeing
culture become much more dominant over financial rewards.
Some lawyers are also willing to consider moving to a smaller
practice, or somewhere more boutique, in order to be able

to secure a culture they can buy into. Sometimes this also
brings with it an opportunity with greater work/life balance as
well as greater flexibility. A move to a smaller or boutique firm
quite often comes with a distinct reduction in the required
billable hours, all helping to give lawyers more time for their
lives outside work. Often, the draw is more than the work/life
balance and about if they can see themselves at the firm in
the longer term.

Ultimately, the only come back the big elite practices can put
forward here are ever increasing salaries. Even the drive to
become partner at the elite practices is now less of a draw.
Many of the big US firms, in particular, are making fewer
lateral partner hires than in previous years. Therefore at many
firms, the only way for a lawyer to make partner is to work
their way up the ladder and stick it out at a firm in the longer
term. Competition is tough, and by moving firms, associates
are always going to be competing against existing talent.

Even without stiff competition, it is always hard to progress to
partnership, because it is not profitable for firms to promote
associates to salaried partner. Taking all of this into account,
it is no wonder many associates feel it no longer makes sense
to slog it out at a big firm where partnership is more and more
elusive; they might as well move to somewhere with the draw
of a greater work/life balance and potentially greater career
progression.

Meet the MRA French team

Our team has been really busy over the last year and we have
now grown to include three dedicated consultants working

with clients in the French market.

HUGO PREIRA

T: 020 7618 3058
E: hugo.preira
@mrasearch.co.uk

Hugo started his career working as an in-house lawyer before
making a move into legal recruitment in 2019. He works
closely with elite magic circle, leading French and US law

firms to grow their teams at partner and associate levels.

VIRGINIE BACHES
T: 020 7029 3698
E: virginie.baches
@mrasearch.co.uk

Virginie specialises in working with magic circle, leading
French and US law firms. She has built an exceptional
network in France and has an excellent understanding
around what firms are looking for in their partner and

associate hires.

KAY KHAN
T: 020 7029 3605
E: kay.khan@mrasearch.co.uk

Kay leads on associate and senior legal search across
Europe including, France, Germany, Belgium and
Luxembourg. With a deep understanding of the international
legal market and a meticulous approach, Kay has
established a strong network across Europe from magic
circle, top US and UK law firms and prestigious domestic

firms.



CONTACT US

For more information on your local market, if you are looking to grow your team or you would like to consider your own
move, please contact a member of our team:

+44 (0)207 029 3605

kay.khan@mrasearch.co.uk

+44 (0)207 618 3057
hugo.preira@mrasearch.co.uk

+44 (0)20 7029 3698
virginie.baches@mrasearch.co.uk

+44 (0)207 029 3692
angela.priolo@mrasearch.co.uk

+44 (0)20 7029 3600
deborah.franchini@mrasearch.co.uk

+39 3484014845
alessia.desimoni@mrasearch.co.uk

London Hong Kong

1-3 College Hill 17th Floor, Somptueux Central
London EC4R 2RA 52 Wellington Street

England Central, Hong Kong

t: +44 (0)20 7618 9080 t: +852 2861 0002



